Paper / Subject Code: 75705/ Labour Law

[Time: 2 Hours] [Marks:60]

Please check whether you have got the right question paper.
N.B: 1. All questions are compulsory with internal choice within the questions. .
2. Figures to the right indicate full marks.

Q.1 Answer in not more than two sentences. (Any Six) (12)

1.
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What is Average Pay?

Define the term strike under the 1.D. Act, 1947.

What is contract for service?

What is the definition of wages under the Employees Compensation Act, 1923?
Two duties of Labour Court under MR TU and PULP Act.1971.

Define Total permanent disablement?

Give two grounds for declaring lay off under the 1.D. Act, 1947?

Give two powers of commissioner under the E.C. Act, 1923?

Give two unfair labour practice on the part of the employer under the M.R.T.U.
and P.U.L.P. Act, 19717

10. Write two objects of Industrial Disputes Act, 19477

Q.2 Short notes (Any Two) (12)
1) Authorities under the M.R.T.U. and P.U.L.P. Act, 1971

2) Notice of change

3) Unfair Labour Practices on the part of the Trade Union under M.R.T.U. and

4)

P.U.L.P, 1971
Triple Test under 1.D. Act, 1947

Q.3 Situational problems (Any Two) (12)
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1

2)

A union in an industrial establishment has 50% of total workmen as its members

since last nine months. It plans to apply for recognition under M.R.T.U. and

P.U.L.P. Act.

a) Will that union succeed? Why?

b) Which procedure has to be followed for getting recognition under M.R.T.U.
and P.U.L.P. Act?

An engine driver was suffering from heart disease. While on duty he suffered a
massive heart attack and died during and in the course of his employment. It
was found that there was no mental stress caused due to his employment on his
health.

a) Will the employer be liable to pay compensation? Give reasons.

b) Will any defence be available to the employer? State and give reasons.
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3)

4)

b)
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An industrial undertaking is closed down on account of unavoidable

circumstances beyond the control of the employer.

a) Whether the workmen are entitled for compensation? Explain.

b) In the above mentioned situation employer is planning to restart the closed
industry but refused to employ senior employees and appointed junior
employees. What remedy is available to senior employees?

Workers resorted to strike in public utility services industry in which some of
them resorted to violent demonstrations against law and order and there were
others who had merely participated in it. The strike was declared illegal.

Can punishment of dismissal or termination be imposed on all workmen or only
on those who were responsible for illegal strike?

Can a joint charge sheet be given to all workmen or only individual charge sheet
be given to some of them?

Q.4 Answer the following. (Any Two)

1)
2)
3)

4)
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Explain fully the concept of Collective Bargaining in India. What are its objects,
merits and demerits?

Explain the principal authorities under the L.D. Act, 1947 along with its powers
and duties.

State and explain the concept of injury caused by accident arising out of in the
course of employment.

Define Retrenchment. Illustrate the provisions regarding retrenchment under the
1.D. Act, 1947.
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[G5: 3 AT] [7TOT: §o]

el L. Ed YT ST g HaShHEia Saweh e,
3. ISTelteRgieT e ol 1707 ERifereral.

T T I foTeT. (ahivTagl Tem) (2R)
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AT R TR T2

AT TS SHIIE, § Q3 TEN oI TR .

TH. AR, 2. . AT T, T f. hrET {102 SRl HIHTR = RATAIr= §
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QU TEHETET ST TR S,

SNk foraTe FIeT L%\ Sl e’ (Lay-Off) = & SATLR T,
I [T TS H1AET & 33 ST STIHIAT S HARIHI (power) H.
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four foter, (RioTaEt ) (2R)
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2. dedATl A (Notice of change)
3. UH. A, sfurdr 7. e o, FA HTHTR GHEAhST BT I IR

~

N

gt
AT TaaTe shrreT 2R ¥\ 373 faedt am=f)
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HaN NN N o
?) Ueh SISI HTedeh @I A& ST, ShHTIL HHATT ATAT g [AhILTHT AZhl HTAl

ST |07 UTST, oT=AT AT -floh{“lgo“o IRl I Teeh d107 T8I
IS,

37) ATtk YRUTE SUITE STSTSER SO Sh1? SO T,

o) TATeraTeTT hIE sT=rTe IuTTey 3T %12 HRUMHE THE .

3) AT HERUITETR =T 37ee UIIEdiHos ST IUshH g shedl STl

3) ST THET HATSETS] 9T 3TR T 2 TTE .

) T ATE hetedT IRl =TT s SET et % hodme o &hid 318, W
IS FHHATAT TS HUATE FohR (AT & A8 HHATH = A7 el TR

HUTHT SHIUTdT IUTT ITASY HTRE?

¥)  SHIETRHT GTeSeh SYFT BaT ST ST YT hell Samqed a1 6o
Tl el ShrIeT o Yeaaeera fatie shett SATfUT shiel Sk ST %eh eI A, &1
Y AR STTTIT STAT,
37) UEId U0 AT HaT GHTH = a7 Hef HHTRIe R heles SehrIasii €
WWWHWWWWWW%@
E) Hatchll-lillil'-ll Hh aﬁmﬁﬁwmaﬁwﬁ'ﬁ HTEHT AR AT
ot T T

Ty  Qreiie it ST, (RIvTdEl ) (%)

9. WATd |THfcsh ATeTHTe! < HehedHT T8 3. Tl 3L TUTa0T i STTea?

2. AENf faare wwErEr LR¥le Jad qT JATYRTIEAT (Principal Authorities)
=T SRR T FHdeadied T8 .

3. AT GBI HAMT SR ST dobd HTETATHoS TS TR0 & HehedHT
fafed e T .

¥, SHHEER HYTq GG . SN foare srer ¢ iaiid SR shuTd]
HewTdlel didal T8 .
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